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ADMINISTRATIVE PROCEDURES 

 

Title:  Acquired Immune Deficiency Syndrome and Hepatitis “B” 
   

Preamble: 
 

It is recognized that students and employees infected with Hepatitis “B” or the Acquired 
Immune Deficiency Syndrome (AIDS), and those identified as having been exposed to AIDS 
virus have a right to full education and gainful employment respectively.  Recognizing the 
rights of both students and employees, an infected individual shall be dealt in a kind, 
compassionate and caring manner consistent with the gospel message of Jesus Christ. 
 
The Board respects the moral and legal rights of any students or employee with a 
communicable disease and acknowledge their right to privacy and confidentiality. 

 
The Board commits to the following: 
 

a) to recognize its responsibility to have a Christian response in place for the protection 
of the health and safety of employees and students and for the support of all 
concerned; 

 
b) that it supports the need for specific, Christian procedures which address first aid, 

blood and body fluid exchange and responses to infectious/communicable diseases 
such as AIDS and Hepatitis “B”; and 

 
c) to co-operate with the Medical Officer of Health in conformity with the pertinent Acts 

and Regulations in drafting and implementing any procedures to be followed. 
 

Procedures:  
 

A. The Board and its employees shall be guided by the basic moral principles set forth below 
when responding to students or employees who have tested positive to HIV antibodies or 
Hepatitis “B”. 

 
1. As Catholics, we respect each person’s right to privacy and to community support. 
 
2. As Catholics, we stand with the Gospel on the side of those who suffer. 

 
3. As educated persons, our reasoned response is based on information and not on 

ignorance, misinformation, rumour or myth. 
 

4. As persons charged with the responsibility to serve all members of the Catholic 
educational community, our public response must be equitable and for the common 
good. 
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B. Students identified with the AIDS or Hepatitis “B” Virus 
 

1. The identity of a student infected with AIDS or Hepatitis “B” virus shall be protected. 
 

a) Parents or guardians of students with AIDS or Hepatitis “B” are expected to 
report their child’s condition to the Director of Education. 
 

b) It is the duty of a school principal to report all identified or suspected cases of 
communicable disease infection to the Medical Officer of Health and the 
Director.  This reporting is required by the Education Act and by the Health 
Protection and Promotion Act. 
 

c) The Director, in turn, shall request that the Medical Officer of Health provide 
the school board with recommendations and specific directions regarding the 
education of students infected with a communicable disease. 

 
d) The Medical Officer of Health will seek permission from the parents or 

guardians to disclose information and to participate in the decision-making 
process. 
 

e) Once consent has been given and when the school principal has been 
informed, a meeting of the Director of Education, Principal, attending 
Physician, the Medical Officer of Health and the student’s parents or 
guardians shall be called to determine any further course of action. All 
records of such meeting shall remain confidential to those attending. 

 
f) Dissemination of any information shall be restricted to those who, in the 

opinion of the Director of Education in consultation with the Medical Officer of 

Health, “need to know”. 
 

2. Unless the physical condition or behaviour of a student infected with the 
AIDS/Hepatitis “B” virus poses a health risk, to themselves or to others, the student 
shall have the opportunity to attend regular classes. 

 
a) A student infected with the AIDS/Hepatitis “B” virus shall not be excluded 

from regular classes unless the attending physician and/or the medical 
Medical Officer of Health advise otherwise. 

 
b) Assessments of an individual affected with the AIDS/Hepatitis “B” virus shall 

take into account with student’s medical and psychological condition. 
 

c) The conditions of the student infected with the AIDS/Hepatitis “B” virus 
should be closely monitored by the attending physician.  Any consideration of 
excluding the student form regular classes should be discussed among the 
student’s physician, the Medical Officer of Health, the Principal, the Director 
of Education and the parents/guardians. 

 
3. Where the physical condition or behaviour of a student infected with the 

AIDS/Hepatitis “B” virus poses a health risk in the regular classroom, alternative 
instruction should be provided. 

 
a) Alternative instruction may include a variety of arrangements ranging from 
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special instruction within the school setting to home instruction and tutoring. 
 
b) Decisions regarding alternative instruction shall be made on a case-by-case 

basis. 
 

c) Alternative instruction for a student infected with the AIDS/Hepatitis “B” virus 
should be provided by a teacher who fully understands the situation of the 
student who has developed AIDS related illnesses and who agrees to 
provide such instruction. 

 

C. School or Board Personnel Infected with AIDS/Hepatitis “B” Virus 
 

1. The identity of school or Board personnel infected with the AIDS/Hepatitis “B” virus 
shall be protected. 

  
a) The employee’s identity should be protected unless the attending physician 

deems it necessary that the employer be informed. 
 
b) When the employer has been informed, a meeting of the Director of 

Education, the attending physician, the Medical Officer of Health, the 
employee, and one other individual at the invitation of the employee, shall be 
called to determine any further course of action.  All records of such 
meetings shall remain confidential to those attending. 

 
c) Dissemination of any information shall be restricted to those who, in the 

opinion of the Director of Education in consultation with the Medical Officer of 

Health, “need to know”. 
 

2. Unless the physical condition of an employee infected with the AIDS/Hepatitis “B” 
virus poses a health risk, the employee shall have the opportunity to continue 
employment. 
 
The Director of Education will request that the Superintendent of Education, the 
employee’s immediate supervisor and the Medical Officer of Health meet with the 
staff member to determine any work modifications or options required. 
 

a) An employee infected with the AIDS/Hepatitis “B” virus shall not be excluded 
from employment unless the attending physician and/or the Medical Officer 
of Health advise otherwise. 

 
b) Assessment of an employee infected with the AIDS/Hepatitis “B” virus shall 

take into account the employee’s psychological as well as physical health 
condition. 

 
c) Where the physical condition of any employee infected with the 

AIDS/Hepatitis “B” virus poses a health risk to themselves or to others, that 
person may be excluded from employment only on the advice of the Medical 
Officer of Health and/or the attending physician, and in accordance with the 
provisions of the collective agreement or employment contract. 

 
d) Where a staff member with an AIDS/Hepatitis “B” related illness becomes 

too sick to work, he/she shall be entitled to all benefits as are outlined in the 
current collective agreement as long as he/she remains an employee of the 
Board. 
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D. Procedures to be followed by Staff in handling Blood/Body Fluids 
 

1. Although casual contact with individuals infected with Hepatitis “B” or the AIDS virus 
poses no specific risk, it is clearly prudent to prevent exposure to contaminated 
blood or body fluids.  The following procedures are recommended for individuals who 

must handle body fluid such as blood, vomit, stool or urine.  To protect against any 
infection, all staff members shall follow good hygiene practices such as: 

 
a) washing hands thoroughly before and after handling fluids; 
 
b) covering any cuts or sores on their hands; 

 
c) cleaning any equipment used according to safe and recommended 

procedures e.g. if a mop is used, it should be rinsed in disinfectant before 
being used again; 

 
d) wearing disposable gloves where appropriate; and 

 
e) cleaning any object or surface which has been visibly soiled with blood/body 

fluids using one part household chlorine bleach-such as Javex to nine parts 
water.  Disposable gloves should be worn. 

 

2. Administering First Aid 
 

In an emergency situation, preliminary first aid should be administered.  As soon as 
possible, thereafter, all blood/body fluids should be washed off in hot soapy water.  It 
should be emphasized that careful hand washing is an effective and reliable 
precaution.  Disposable gloves should be worn to avoid exposure of open sores 
and/or broken mucous membranes.  If blood/body fluids do come into contact with 
an open sore, it should be washed promptly in hot soapy water. 

 

3. In-Service of Staff 
 

The Director of Education and Principals shall arrange for information sessions and 
ongoing Professional development as deemed necessary.  New information on AIDS 
shall be distributed to staff as it becomes available. 
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