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The Northwest Catholic District School Board
Director’s Message

partnership with the home,
Church and community.

It gives me great pleasure to
present to you the Annual
Director’s Report for The
Northwest Catholic District
School Board. This report
highlights the activities and
accomplishments
for the
2016- 2017 school year.
The mission statement of the
Board articulates our core purpose, it is used as a decision
screen and this is reflected in
our priorities and our accomplishments.
It is the mission of The
Northwest Catholic District School Board to provide for
students entrusted to our care
excellence in Catholic education
in

This year the Annual Report highlights the accomplishments and
successes in the strategic priorities
identified in our multi-year strategic
plan:






Catholic Faith Formation
Student and Staff Well-being
Student Achievement
Responsible Stewardship of
Resources

As a Board we have benefitted from
the talents and support of our Board
of Trustees, our staff, our parent
community and the Ministry of
Education. We are indebted to them
as their commitment to serve has
benefitted our students.

The focus of all work within the
Board is a response to the call to
support our students so that they
succeed spiritually, academically,
socially, emotionally and physically.
As you review this Annual Report
please click on the links to our
website to explore further our
accomplishments and our next
steps.
Brendan Hyatt
Director of Education
Current
Rick Boisvert
Director of Education
2013-2017

Chair’s Message
Each year, the Northwest
Catholic District School
Board presents for your
review, the Director's Annual Report. This year
2016-2017, our theme
"Walking Forward Together” “Marcher Vers L’avant
Ensemble—

The Northwest
Catholic District
School Board serves
the communities of
Dryden, Sioux
Lookout, Stratton,
Atikokan and Fort
Frances to Rainy
River. Our
communities span
over 12,000 square
kms of
Northwestern
Ontario.

Niigaanezhi-bimoseyang
maamawi go, calls us to develop
supportive relationships with all
our communities. As members of
our Board we acknowledge the
important role of justice and solidarity with our Indigenous peoples, our environment, the poor
and marginalized, and all those

who work to protect our common
global future. As members of the
Board we lead by example to
show our students the strength of
unity by "Walking Forward Together" and always using Gospel
values as our moral compass.

About us
2016-2017 Facts
Schools
6
Students - 1294
Teaching Staff - 105
Support Staff
- 90

FTE - 101.33
FTE - 77.12

Class Sizes
96.0 % of primary classes 20 and under
100% of primary classes 23 and under
100% 3/4 combined classes under 23
19.4 average junior/intermediate class size
18.9 average ELP class

2017-2018 Facts
Schools
6
Students - 1310
Teaching Staff - 108
Support Staff
- 92

FTE - 107.22
FTE - 85.56

Class Sizes
92.3 % of primary classes 20 and under
100% of primary classes 23 and under
100% 3/4 combined classes under 23
19.0 average junior/intermediate class size
18.1 average ELP class
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Strategic Priority: Catholic Faith Formation
Demonstrate Catholic
Values in Action
Increase Parent Engagement in Faith Formation
Build Intentional
Connections Between
School, Home and Parish
The Northwest Catholic
District School Board
Document Engaging
Parishes

All students received the opportunity to participate
in a Student Faith Day Retreat. Chris Bray a full
time travelling worship leader and speaker presented to all students in the board. Chris’ presentation of Superheroes and Saints engaged our
students to renew their faith and was a warm and
welcome addition to Catholic Education Week.
In celebration of the theme Faith in Education
school staff and Board office staff participated in a
Faith Development Day.
Pastoral Teams were formed at the Board and
School level including Trustees to lead and support activities that enhance the spiritual culture
and climate throughout the Board.

Strategic Priority: Student and Staff Well-being
Enhance Mental Health
Training & Resources for Staff
Enhance Communication that
Engages Staff and Promotes
Partnerships
Enhance Mental Health
Supports for Students
Take Steps to Lessen the
Impact of Poverty in our
Schools
Build Partnerships with First
Nations, Métis and Inuit
Communities
Improve and Support Students
in Specialized Ways to Achieve
in Specific Areas

School support staff completed training with the
resource Supporting Minds. Principals and intermediate teachers continue to be trained in ASIST.
The Board also finalized it’s suicide prevention,
intervention and postvention procedure.
The Board continued to introduce and support
social emotional learning programs for all grades
including Roots of Empathy, the Zones of Regulation, Go Zen, and Go Strengths.
Mental Health Champions was introduced as a
new initiative board wide where different staff
volunteer to support staff wellness activities.
All schools continue to run the Breakfast Buddies
program to provide healthy snacks for students.
SPS school hosted a staff fitness challenge and
continue to focus on self-regulation, mindfulness,
prayer and meditation to support their students at
school.
OLOW hosted an event at their school called
Mental Health Matters that included a keynote
speaker and several breakout sessions hosted by
the Mental Health Lead and community partners.
They invited students from SFS to attend to learn
about mental health. They also invited parents
and community members and members of Rainy
River First Nations. This event was made possible through the Dare to Dream Program and was
student led.
The CYW workers at SJS, SHS, SMS and SFS
have continued to support well-being through
their own groups and programming at the schools
which have focused on mindfulness, yoga, social
skills, self-esteem connections, mentors and leadership.
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Strategic Priority: Student Achievement
Develop Capacity within our
Leadership
Ensure staff have the supports
and development opportunities
to deliver quality academic programming
Increase the focus on resiliency
and readiness to prepare students for important transitions
To provide character development and value good character
as a form of achievement
Support students in specialized
ways
Improve and maximize opportunities for quality academic programming

In 2016/2017, 6 Special Education
Resource Teachers were certified
to deliver the Empower Reading
Program to small groups of students in each of our schools. The
Empower Reading Program is an
intensive reading program developed by researchers at the Hospital
for Sick Children. Empower Reading provides struggling readers with
the skills necessary to become successful readers by teaching them
various word identification skills and
decoding strategies. Preliminary
data suggests great success with
this program and plans have been
made to continue the program into
2017/2018.
Ministry funding was utilized to purchase literacy resources for all
grades with a focus on Indigenous
perspectives. The residential school
resource (The Secret Path) was
used in a collaborative inquiry with
intermediate classes to improve
students’ understanding of Canada’s history in regards to residential
schools.

Educators continued to receive
training in mathematics and participated in a Collaborative Inquiry with
a focus on proportional reasoning.
CIL-M sessions (4-5 sessions) for
every teacher in our board supported understanding of proportional
reasoning and strategies to improve
this area of math. Monitoring of CILM sessions was conducted through
teacher exit surveys and conversations at the CIL-M professional development days. Principal Learning
Teams were also created to support
principals and vice-principals so that
they could support teachers in the
area of mathematics. Principals and
teachers also joined the Math Leadership Network to share best practices throughout our region. Improving student and teacher attitudes
about math, will be a key priority in
improving student achievement in
mathematics.

Strategic Priority: Responsible Stewardship of
Resources
The Board continued work on the
Upgrades
Development of Responsive, Balanced
Budget
Planning to use Available
Resources to
Achieve Priorities

development of the new consolidated elementary school in Fort
Frances, which will consolidate St.
Michael's and St Francis Schools.
Ian Hill of Evans Bertrand Hill
Wheeler Architecture Inc. was
named Lead Architect for the project.
The new school will be
designed
to reflect the 21st Century learning
that is a focus in the Board’s
schools.
Our IT Department worked on the
Broadband Modernization Wave 1
project with the NOEL member
Boards and the Ministry of Education
to increase bandwidth in our
schools. The goal for the project is to
ensure each student has a minimum
1MBps internet access. During
Wave 1 we were able to upgrade the
bandwidth at SHS and OLOW
schools. SHS and OLOW now meet
and exceed the minimum requirements set out by the Ministry.

to our wireless solution
Board wide. We replaced our aging
Ruckus 802.11n wireless AP’s and
onsite controller with Meraki 802.11ac
solution including licensing for the
cloud controller. This will enable our
students to utilize the latest in wireless
technology and obtain LAN speeds
only dreamed of before.
The Board has deployed over 225
Chromebooks to grade seven and
eight students and teachers. The feedback from Teachers has been incredible and we will look at where Chromebooks can fill technology gaps in our
Board.
Over the past year, we have also
trained staff on the Google Suite and
will be continuing to provide training
and support moving forward.
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RESULTS FOR ALL STUDENTS AT OR ABOVE THE PROVINCIAL STANDARD (LEVELS 3 & 4)

EQAO Results
Board

Province
PERCENTAGE OF STUDENTS: GRADE 3

PERCENTAGE OF STUDENTS: GRADE 3

64 65 65 64

68

70 71

77

2012/2013

72 70

58 55 58 60 57

77 78

72 74

68 70

2012/2013

74 73

67 67

63 62

2013/2014

2013/2014
2014/2015

2014/2015

2015/2016

2015/2016
0

0

0

Reading

Writing

Mathematics

2016/2017
Reading

Writing

Mathematics

2016/2017

Total Number of Grade 3 Students
2012-2013
Board
Province

2013-2014

2014-2015

2015-2016

144

136

131

130

127 645

127 505

EC

125 484

132 992

Board

Province

PERCENTAGE OF STUDENTS: GRADE 6
74

78 76 75

2016-2017

128

74

73
63

62

68

PERCENTAGE OF STUDENTS: GRADE 6

2012/2013

73
62

81 81

77 79

67

80 79

76 78

2013/2014

56 54
46

Writing

54

50 50

2013/2014

2014/2015

2014/2015

2015/2016

2015/2016

2016/2017
Reading

2012/2013
57

Mathematics

0

0

0

Reading

Writing

Mathematics

2016/2017

Total Number of Grade 6 Students
Board
Province

2012-2013

2013-2014

125
131 589

123
127 286

2014-2015
103
EC

2015-2016
106
123 685

2016-2017
136
130 775
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Strategic Priority: Responsible Stewardship of Resources

The Board’s budget process ensures that resources are put in place to meet Board priorities.
 The 2016-17 budget was a deficit budget of ($191,443), and in order to align with the Ministry’s
focus on the Renewed Math Strategy, part-time Numeracy Teachers were added at each school.
The Board also focused on the continued expansion of the French Immersion program, adding
grade two at Sacred Heart School and St. Michael’s School, and introducing French Immersion
in Junior Kindergarten at all three dual-track schools.
 Resources were allocated to provide a safe environment to promote student achievement and
create a positive environment for staff. A third Child and Youth Worker position was added to be
shared between St. Michael’s School and St. Francis School, and available as a resource to Our
Lady of the Way School and St. Patrick’s School; Michelle Tymkin was named to the full-time
position of Indigenous Lead; and, resources were budgeted to support continued updates of
Religious Education resources.
 The Building Automation Systems were upgraded at Sacred Heart and St. Joseph’s Schools,
and a new Building Automation System was installed at St. Patrick’s School. A redesign of the
“Kiss & Ride” zone, parking areas and bus loading zone was completed at Sacred Heart School,
significantly improving safety for staff, students and visitors. Other capital projects included the
completion of a roof replacement at St. Patrick’s School, energy efficient lighting upgrades at
Sacred Heart and St. Joseph’s Schools, and new gym flooring in the Sacred Heart School gym.
School renewal projects included replacing flooring and cupboards and painting at Our Lady of
the Way School, and improving playground drainage and fencing at St. Patrick’s School.

2016-2017
Board
Budget

The Board prioritized
the new consolidated
school project in 20162017. Other capital
spending included BAS
upgrades, a roof
replacement, traffic
area improvements and
painting and flooring
renewal.
A focus was placed on
projects identified in
the Board’s energy
management plan.
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Schools of Hope

Strategic Priority: Equity and Inclusive Education
The Northwest Catholic District School Board’s equity practices have been a focus in all of our collective work throughout TNCDSB schools. Providing opportunities for all students to succeed by providing Catholic based lessons and
values, promotes the well-being of all citizens of our school
community.
The Northwest Catholic District School Board’s ongoing
commitment and efforts to promote and meet the goals for
equity have included:



Work done by the FNMI Lead to create inclusive learning environments for all learners based on our local
First Nation and Metis communities’ cultures and histories.

Committed leadership by
TNCDSB and its schools
to eliminate discrimination through the identification and removal of
biases and barriers.
Equity and inclusion policies and practices to
support positive learning
environments that are
respectful and welcoming to all.
Demonstrate accountability and transparency
with ongoing progress
demonstrated and communicated to the ministry
and community.



FNMI Lead providing staff with PD opportunities
through Collaborative Inquiry to gain understanding of
the Truth and Reconciliation Commission of Canada:
Calls to Action.



Continued Cultural Competency training for all
TNCDSB staff.



Work with our local First Nation communities to build strong partnerships that provide
inclusion among all stakeholders.



Intermediate teachers working with a residential school survivor’s group promoting the
understanding of residential school policy on Canadian society.



Child and Youth Workers being placed in schools to support the well-being of all students.



Mental Health Lead providing opportunities for staff to take part in PD sessions to support staff and student well-being.



Intermediate students attended the Youth Embracing Diversity in Education Conference (YEDE) in Thunder Bay where students participated in a variety of equity based
activities.
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Schools of Hope

DIRECTOR OF EDUCATION
BRENDAN HYATT
The Northwest Catholic DSB
555 Flinders Avenue
Fort Frances, Ontario
P9A 3L2

Mission Statement
It is the Mission of The Northwest Catholic District School Board to
provide for students entrusted to our care excellence in Catholic education
in partnership with home, Church and community.

Our Vision
The Northwest Catholic District School Board will be an excellent provider
of Catholic Education so our students are able to succeed spiritually,
academically, socially, emotionally and physically to be caring, responsible
citizens and lifelong learners.

Phone: 807-274-2931 Fax: 807274-8792
E-mail: bhyatt@tncdsb.on.ca

Our Values

Multi-Year Strategic Plan
2014-2018
Available on our Board website

The Northwest Catholic District School Board believes:
Every child is God’s plan that the world should go on, and all children are
created in the image of God.
In the provision of excellence in education and a love of learning based on
Catholic values; and
In a partnership of home, Church and school that lives the values of:
Love of God
Respect for Life
Service
Integrity
Fairness
Responsibility

We’re on the web
tncdsb.on.ca

Tolerance
Compassion
Forgiveness
Caring
Humility
Honesty

responding to our global environment in a manner reflective of the
teachings of Jesus Christ.

2016-2017 Board of Trustees

Cathy Bowen
Sioux Lookout

Kathy Bryck
Dryden

Genny Jourdain
Fort Frances

Jim Kulchyski
Sioux Lookout

Al Cesiunas
Dryden

Anne-Marie
Fitzgerald
Fort Frances

Teresa Larson
Atikokan

Bob Grynol
Fort Frances

David Sharp
Rainy River District
West End
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